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Ukrainian  studies  chair 


With  80,000  Ukrainians  living  in 
Toronto,  the  largest  concentration  of  the 
estimated  600,000  Ukrainians  in  Canada, 
it’s  fitting  that  U of  T be  the  first 
Canadian  university  to  establish  a chair 
in  Ukrainian  studies. 

The  chair  will  advance  the  study  of  the 
history,  culture,  and  political  economy 
of  Ukraine,  a country  whose  area  is 
the  largest  in  Europe,  and  whose  economy 
ranks  among  the  world’s  10  most 
developed.  The  chair  will  also  be  a 
supplement  to  the  University’s 
Ukrainian  literature  and  culture  course 
which  this  year  attracted  more  than  100 
students. 

Funding  came  from  the  Ukrainian 
Canadian  Professional  & Business 
Federation,  which  raised  $300,000,  a sum 
matched  by  the  federal  government.  One 
million  dollars  is  the  anticipated 
endowment  goal. 

A search  has  begun  to  select  a professor 
for  the  chair.  The  program  will  begin  in 
the  fall  of  1980. 

At  the  signing  ceremony  in  March, 
witnessed  by  over  100  representatives 
from  U of  T,  the  Ukrainian  community, 
and  the  government,  a symbol  rep- 
resenting the  chair,  designed  by  Ontario 
College  of  Art  student  Heidi  Nabert, 
was  unveiled. 

Prints  by  artist  William  Kurelek  were 
presented  to  principal  signatories 
President  James  Ham  and  the  Hon. 
Norman  Cafik,  Minister  of  State  for 
Multiculturalism. 

Other  principal  signatories  included 
W.  George  Danyliw,  president  of  the 
Chair  in  Ukrainian  Studies  Inc.,  and  the 
Ukrainian  Professional  & Business 
Federation,  and  Eugene  Zaraska, 
secretary  of  Toronto  Chair  Inc. 


Governing  Council  — April  16 

At  the  Governing  Council  meeting  held 
April  16,  President  Ham  reported  the 
names  of  those  persons  who  will  be 
receiving  honorary  degrees  at  this 
spring’s  Convocations  (to  be  printed 
in  the  next  Bulletin),  and  announced  to 
members  that  he  will  be  absent  from  the 
University  for  two  weeks  in  May  as  he 
will  be  visiting  China.  In  addition,  he 
termed  as  “remarkable  and  heartening” 
the  near-unanimous  agreement  of 
Scarborough  College  students  to  establish 
a fund  to  help  finance  that  college’s 
library. 

Librarian  and  council  member 
Gwynneth  Bishop  tabled  a motion 
regarding  the  electoral  constituency  of 
librarians,  to  be  discussed  at  the  next 
council  meeting.  (An  article  examining 
this  issue  will  appear  in  the  next  Bulletin) .- 

The  President  will  not  be  present  at 
the  May  17  council  meeting,  Chairman 
Mamie  Paikin  reported,  as  he  will  be 
receiving  an  honorary  degree  from  the 
University  of  New  Brunswick. 
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Should  the  Academic  Affairs  Com- 
mittee confer  more  decision-making 
power  on  two  of  its  subcommittees?  A 
straw  vote  on  that  question  resulted  in 
deadlock  at  the  committee’s  meeting 
April  5. 

Committee  chairman  Dennis  Duffy 
proposed  that,  when  the  committee 
expands  July  1 from  25  to  35  members, 
the  Subcommittees  on  Admissions  & 
Awards  and  Curriculum  & Standards 
be  empowered  to  make  minor  policy 
decisions  in  all  academic  matters  and  that 
these  decisions  be  reported  to  the  parent 
committee  for  information  rather  than 
approval.  Discussion  at  the  parent  com- 
mittee tends  to  duplicate  that  of  the  lower 
level,  he  said. 

Student  member  Brian  O’Riordan 
was  among  those  opposed  to  giving  the 
subcommittees  more  authority.  He  was 
particularly  concerned  about  who  would 
be  deciding  which  policy  matters  were 
major  and  which  minor. 

Professor  E.A.  Robinson  said  he 
thought  the  committee  should  be  dis- 
cussing the  delegation  of  increased  power 
to  the  divisions  rather  than  just  to  the 
subcommittees. 

The  deadlock  exasperated  Dean  John 
Ricker  who  said  the  committee  seemed 
“dedicated  to  infinite  duplication  of 
effort”.  He  noted  that  Professor  Duffy’s 
proposal  had  received  unanimous  support 
from  principals,  deans,  and  directors. 

In  other  business,  Professor  Merrijoy 
Kelner  suggested  the  committee  invite 
Professors  Richard  Tiberius  and  John 
Kirkness  of  the  Educational  Develop- 
ment Office  to  give  a presentation  on 
its  work.  The  continued  existence  of  the 
EDO  is  threatened  by  funding  cuts  and 
Prof.  Kelner  said  she  hoped  no  final 
decision  would  be  made  without  the 
Academic  Affairs  Committee  having  a 
chance  to  consider  all  ways  “to  maximize 
the  effectiveness  of  faculty”. 


The  University  of  Toronto  Staff 
Association  (UTSA)  and  the  ad- 
ministration have  failed  for  the  first  time 
to  reach  agreement  concerning  salaries 
and  benefits  for  non-unionized  adminis- 
trative staff  and  the  talks  have  been 
terminated  by  UTSA.  The  University, 
says  UTSA  president  Charlotte 
Turnbull,  is  “not  prepared  to  discuss 
seriously  the  issues  on  which  agreement 
has  not  been  reached”. 

Salaries  and  benefits  for  administrative 
staff,  to  be  implemented  July  1,  are  as 
follows: 

• an  economic  increase  of  5.4  percent; 

• the  University  will  pay  one-half  of  the 
premiums  for  extended  health  care  and 
for  semi-private  hospitalization; 

• the  breakpoint  in  the  pension  plan  will 
be  reduced  from  age  45  to  43; 

• merit  increases  will  be  awarded  in 
accordance  with  the  table  below  (page  4); 


Four  additions  to  the  1979-80  fee 
schedule  were  endorsed  by  the  committee. 
They  provide  for  fee  increases  in  the 
following  programs:  certificate  in  public 
health  and  diploma  in  industrial  health,  a 
4.8  percent  increase  from  $725  to  $760; 
diploma  in  clinical  chemistry,  a 5. 1 
' percent  increase  from  $342.50  to  $360; 
and  the  forestry  diploma  in  resource 
management,  a five  percent  increase 
from  $705  to  $740. 


• staff  with  25  or  more  years  of  service  will 
receive  five  weeks  vacation  annually; 

• the  salary  ranges  will  be  adjusted 
upward  by  7.4  percent. 

UTSA  disagreed  with  the  settlement 
on  the  grounds  that  although  it  was 
identical  to  the  one  for  academic  staff, 
it  was  not  necessarily  equivalent  to  it. 

“In  awarding  identical  economic 
increases,  the  University  assumes  that 
progress-through-the-ranks  and  merit 
produce  the  same  economic  impact,”  says 
Turnbull  in  a letter  to  administrative 
staff.  “We  have  repeatedly  questioned 
this  assumption,  as  we  have  questioned 
the  funding  of  the  merit  scheme  itself.” 

In  addition,  she  says  “because  the 
profiles  of  the  academic  and  adminis- 
trative staff  differ  widely,  with  respect  to 
age,  salary,  expectations,  marital 
status. . . , the  same  improvements  in 
salaries  and  benefits  result  in  very 


Also  approved  by  the  committee  were: 
a policy  for  part-time  librarians;  grading 
practices  policies  for  the  Faculties  of 
Music,  Nursing,  and  Dentistry;  and 
annual  curriculum  reports  for  the 
Faculties  of  Nursing,  Pharmacy,  Dentistry 
and  Applied  Science  & Engineering. 

The  next  meeting  will  be  April  26. 


disagree 


different  effects  on  the  two  groups”. 

Until  the  University  accepts  the 
necessity  of  dealing  directly  with  the 
concerns  of  the  administrative  staff,  she 
says,  the  outcome  of  this  year’s 
discussions  will  be  repeated. 

UTSA  concurs  in  the  maintenance  of 
a unified  benefits  scheme  for  non- 
unionized  administrative  and  academic 
staffs,  says  Turnbull,  but  adds  that  it  is 
regrettable  that  “no  mechanism  exists 
for  non-unionized  staff  to  participate  in 
determining  the  amount  and  type  of 
benefits  awarded”. 

For  example,  she  says,  the  University 
appeared  unwilling  to  discuss  seriously  a 
reduction  in  the  monetary  penalty 
involved  in  early  retirement. 

Other  objections  UTSA  had  to  this 
year’s  settlement  concerned  the  7.4  per- 
cent adjustment  of  salary  scales,  which  it 
Continued  on  Page  4 


UTSA,  administration 

Staff  association  terminates  salary  and  benefits  talks 


PhD  Orals 


Monday,  April  23 
Mutsuhiko  Shima,  Department  of 
Anthropology,  “Kinship  and  Economic 
Organization  of  a Korean  Village.” 
Thesis  supervisor:  Prof.  S.  Nagata. 
Room  307,  63  St.  George  St.,  9 a.m. 

Elaine  Batcher,  Department  of  Educa- 
tional Theory,  “Emotion  in  the  Class- 
room: A Study  of  Children’s  Experience.” 
Thesis  supervisor:  Prof.  T.  Greenfield. 
Room  111,  63  St.  George  St.,  10  a.m. 

Wednesday,  April  25 
Patricia  Ann  Miller,  Department  of 
English,  “Theory  and  Practice  of  Fiction 
in  the  Works  of  Wilkie  Collins.”  Thesis 
supervisor:  Prof.  H.  Kerpneck.  Room 
1 1 1,  63  St.  George  St.,  10  a.m. 

Margaret  Ann  Fitzpatrick,  Department 
of  English,  “John  Keats:  The  Critic  in 
the  Letters.”  Thesis  supvervisor:  Prof. 
M.T.  Wilson.  Room  1 1 1,  63  St.  George 
St.,  2 p.m. 

Marc  Diamond,  Centre  for  the  Study  of 
Drama,  “English  Theatre  Lighting  in  the 
Nineteenth  Century.”  Thesis  supervisor: 
Prof.  L.L.  Marker,  Room  201,  65  St. 
George  St.,  2 p.m. 

Mehdi  Yazdi  Ha’iri,  Department  of 
Philosophy,  “A  Treatise  on  Knowledge 
by  Presence.”  Thesis  supervisor:  Prof. 
T.J.  Lang.  Room  307,  63  St.  George  St., 
2 p.m. 

Thursday,  April  26 
Ole  Holst-Jensen,  Department  of  Aero- 
space Science  &Engineering,  “Risetimes 
of  Very  Weak  Shock  Waves  Produced 
in  a Sonic-Boom  Simulator,  By 
Exploding  Wires,  and  From  Supersonic 
Aircraft.”  Thesis  supervisor:  Prof.  I.I. 
Glass.  Room  309,  63  St.  George  St., 

10  a.m. 

Andrew  N.  Ash,  Faculty  of  Forestry 
& Landscape  Architecture,  “The  Effect 
of  Urea  Fertilizer  in  the  Habitat, 
Population  Dynamics,  and  Local  Distri- 
bution of  Blue  Grouse.”  Thesis  super- 
visor: Prof.  J.F.  Bendell.  Room  307, 

63  St.  George  St.,  10  a.m. 

Padraig  John  Blenkinsop,  Department 
of  Educational  Theory,  “A  History  of 
Adult  Education  on  the  Prairies,  Learning 
to  Live  in  Agrarian  Saskatchewan, 
1870-1944.”  Thesis  supervisor:  Prof. 

J.  Kidd.  Room  307,  63  St.  George  St., 

2 p.m. 

Friday,  April  27 
George  Bolotenko,  Department  of 
History,  “Local  and  Peasant  Administra- 
tion in  Nicholaevan  Russia,  1925-1838.” 
Thesis  supervisor:  Prof.  J.L.H.  Keep. 
Room  111,  63  St.  George  St.,  10 a.m. 

Ronald  Charles  Chochol,  Department  of 
Philosophy,  “Man  in  Nature:  The 
Understanding  of  Man  in  the  Anthropo- 
logical Investigations  of  Claude 
Levi-Strauss.”  Thesis  supervisor:  Prof. 
C.M.T.  Hanly.  Room  307,  63  St.  George 
St.,  10  a.m. 

Bartholomew  de  la  Torre,  Department  of 
Medieval  Studies,  “Thomas 
Buckingham’s  Ostensio  Meriti  Liber ae 
Actionis,  Conclusions  1 to  15:  ‘De 
Contingentia  Futurorum  Et  Arbitrii 
Libertate’:  An  Edition  and  Study.” 

Thesis  supervisor:  Prof.  J.A.  Weisheipl. 
Room  309,  63  St.  George  St.,  2 p.m. 

Hillel  Goelman,  Department  of  Educa- 
tional Theory,  “Selective  Attention  in 
Language  Comprehension:  A Study  of 
Good,  Average  and  Poor  Readers.” 
Thesis  supervisor:  Prof.  P.  Lindsay. 
Room  309,  63  St.  George  St.,  2 p.m. 

Rosaria  Sara  Lacentra,  Department  of 
Italian  Studies,  “Le  Classi  Popolari 
Nell’Opera  di  Alessio  Di  Giovanni: 
Un’Analisi  Linguistico-Tematica.” 
Thesis  supervisor:  Prof.  S.B.  Chandler. 
Room  307,  63  St.  George  St.,  2 p.m. 


Joseph  Eric  Sauer,  Department  of 
History,  “The  Development  of  Agri- 
cultural Co-Operation  in  Ontario, 
1910-1960.”  Thesis  supervisor:  Prof. 
D.C.  Higgs.  Room  1 1 1,63  St.  George  St., 
2 p.m. 

Monday,  April  30 
A.B.  Mingarelli,  Department  of 
Mathematics,  “ Volterra-  Stielt jes 
Integral  Equations  and  Generalized 
Differential  Expressions.”  Thesis 
supervisor:  Prof.  F.V.  Atkinson. 

Room  309,  63  St.  George  St.,  10  a.m. 

John  Joseph  Stephen  Morgenstern, 
Department  of  English,  “The  Perception 
of  Landscape  in  Eighteenth  Century 
English  Poetry.”  Thesis  supervisor: 

Prof.  G.G.  Falle.  Room  307,  63  St. 
George  St.,  2 p.m. 

Linda  Spear,  Centre  for  Medieval 
Studies,  “The  Treatment  of  Sexual  Sin 
in  the  Irish  Latin  Penitential  Literature.  ” 
Thesis  supervisor:  Prof.  L.E.  Boyle. 
Room  309,  63  St.  George  St.,  2 p.m. 

Tuesday,  May  1 

Claude  Franfoise  Marchand,  Depart- 
ment of  Geography,  “Quebec  and  the 
Continental  Economy:  Spatio-Temporal 
Change,  1957-1975.”  Thesis  supervisor: 
Prof.  J.  W.  Simmons.  Room  1 1 1,  63 
St.  George  St.,  10  a.m. 

John  McEnroe,  Department  of  History 
of  Art,  “Minoan  House  and  Town 
Arrangement.”  Thesis  supervisor:  Prof. 
J.  W.  Shaw.  Room  1 1 1, 63  St.  George  St., 
2 p.m. 

Wednesday,  May  2 
Gordon  Paterson  Meyers,  Department  of 
Educational  Theory,  “Student  Strategies 
for  Adaptation  in  the  Academic  Arena: 

A Description  of  Collective  Behavior 
at  One  University.”  Thesis  supervisor: 
Prof.  E.  Sheffield.  Room  1 1 1,  63  St. 
George  St.,  2 p.m. 

Monday,  May  7 

Martin  Kreisworth,  Department  of 
English,  “The  Making  of  a Novelist: 
William  Faulkner’s  Career  to  the  Writing 
of  The  Sound  and  the  Fury.”  Thesis 
supervisor: Prof.  M. Millgate. Room  111, 
63  St.  George  St.,  10  a.m. 

Tuesday,  May  8 
Margaret  Conrad,  Department  of 
History,  “George  Nowlan  and  Politics  in 
Digby- Annapolis-Kings.  ” Thesis  super- 
visor: Prof.  R.C.  Brown.  Room  111, 

63  St.  George  St.,  2 p.m. 

Wednesday,  May  9 
-Angela  Rose  Miles,  Department  of 
Political  Economy,  “The  Politics  of 
Feminist  Radicalism:  A Study  in 
Integrative  Feminism.”  Thesis  super- 
visor: Prof.  M.  Brownstone.  Room  307, 
63  St.  George  St.,  2 p.m. 

Judith  Mary  Williams,  Department  of 
English,  “Observation,  Insight,  and 
Perception  in  the  Novels  of  Charlotte 
Bronte.”  Thesis  supervisor:  Prof.  J. 
Millgate.  Room  1 1 1,  63  St.  George  St., 

2 p.m. 
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Job  Openings 


Below  is  a partial  list  ol  job  openings  at  the  University.  Interested  applicants  should 
read  the  Promotional  Opportunity  postings  on  their  staff  bulletin  boards,  or 
telt phone  the  I ersonnel  Office  lor  further  information.  The  number  in  brackets 
following  the  name  of  the  department  in  the  list  indicates  the  personnel  officer 
responsible.  Please  call:  (1)  Sylvia  Holland,  978-6470;  (2)  Penny  Tai-Pow,  978-5468; 
(3)  Manfred  Wewers,  978-4834;  (4)  Ann  Sarsfield,  978-2112;  (5)  Barb  Lipton, 
978-4518;  (6)  Clive  Pyne,  978-4419. 

Clerk  III  ($8,730  — 10,280  — 1 1,830) 

Scarborough  College  (4) 

Clerk  Typist  III  ($8,730  — 10,280  — 1 1,830) 

Faculty  Office,  Arts  & Science  (1),  Physical  Plant,  Police  (6) 

Secretary  I ($8,730  — 10,280  — 1 1,830) 

Nutrition  & Food  Science  (6),  Woodsworth  College  (2),  Computer  Services  (3) 

Secretary  II  ($9,620  — 1 1,320  — 13,020) 

Library  Automation  Services  (6),  Medical  Computing  (4) 

Secretary  III  ($10,590  — 12,450  — 14,310) 

Anthropology  (1),  Dentistry  (1) 

Police  Constable  ($13,312) 

Scarborough  College  (6),  St.  George  (6) 

Laboratory  Technician  I ($9,620  — 1 1,320  — 13,020) 

Biochemistry  (6),  Pharmacology  (6) 

Laboratory  Technician  II  ($1 1,770  — 13,850  — 15,930) 

Obstetrics  & Gynaecology  (4),  Physiology  (6),  Biochemistry  (6),  Banting  (6) 

Laboratory  Technician  III  ($13,000  — 15,300  — 17,600) 

Mechanical  Engineering  (5),  Medical  Genetics  (6) 

E.M.  Technician  ($10,590  — 12,450  — 14,310) 

Biochemistry  (6) 

Computer  Operator  ($12,385) 

Library  Automation  Services  (6) 

Programmer  I ($11,170  — 13,150—  15,130) 

Medical  Computing  (4) 

Programmer  II  ($13,740  — 16,170  — 18,600) 

Computer  Services  (3),  Zoology  (1),  Medical  Computing  (4) 

Programmer  III  ($16,910  — 19,900  — 22,890) 

Computer  Services  (3),  Business  Information  Systems  (3) 

Craftsman  III  ($14,430  — 16,980  — 19,530) 

Erindale  (4) 

Administrative  Assistant  I ($10,590  — 12,450  — 14,310) 

Hart  House  (5) 

Dental  Technician  III  ($13,000  — 15,300  — 17,600) 

Dentistry  (1) 

Systems  Auditor  ($16,900  — 19,900  — 22,890) 

Internal  Audit  (6) 

Computer  Operations  Manager  ($17,790  — 20,930  — 24,070) 

Library  Automation  Systems  (6) 

Professional  Engineering  Officer  II  ($18,760  — 22,070  — 25,380) 

Library  Automation  Systems  (6) 


Administrative  Officer  ($18,760  — 22,070  — 25,380) 
Office  of  the  Vice-Provost,  Health  Sciences  (1) 


It  s always  spring  in  the  Botany  greenhouses  — as  visitors  to 
the  annual  open  house  discovered  a few  weeks  ago 
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Ross  Baxter  named  pharmacy  dean 


mmmm 


Ross  McPherson  Baxter,  professor  of 
pharmacy,  has  been  named  dean  of  the 
Faculty  of  Pharmacy,  beginning  July  1 
for  a five-year  term.  He  succeeds  Acting 
Dean  E.W.  Stieb. 

Prof.  Baxter  is  a member  of  Governing 
Council  and  has  served  on  several 
committees  of  the  faculty  council.  He 
has  taught  in  the  Faculty  of  Pharmacy 
for  28  years,  becoming  a full  professor 
in  1961. 

Bom  in  Erin,  Ontario  in  1918,  Baxter 
served  as  a navigator  and  flying  officer 
in  the  Royal  Canadian  Air  Force, 
1943-45,  after  receiving  his  PhmB  degree 
from  U of  T in  1943. 

In  1946  he  received  his  BSP  degree 
from  the  University  of  Saskatchewan, 
and  his  MSc  and  PhD  from  the 
University  of  Florida  in  1948  and  1951. 

A specialist  in  medicinal  chemistry, 
Baxter’s  recent  research  has  been  funded 
by  the  Medical  Research  Council.  He 
has  published  widely  in  scientific 
journals. 

He  has  been  active  on  boards  and 
committees  in  the  field  of  pharmacy, 
and  is  currently  acting  chairman  of  the 
Pharmacy  Residency  Council  of  Ontario 
and  a member  of  the  Canadian  Hospital 
Pharmacy  Residency  Board.  As  well,  he 
is  a member  of  the  New  York  Academy  of 
Sciences  and  the  Ontario  College  of 
Pharmacists. 


Frank  Iacobucci  is  new  law  dean 


Betty  Roots  re-appointed  associate 
sciences  dean  at  Erindale 


Professor  Betty  Roots  has  been  re- 
appointed as  associate  dean  (sciences)  at 
the  Erindale  campus  for  a period  of 
one  year.  Prof.  Roots  has  served  in  the 
position  for  the  past  three  years  and 
was  invited  by  Principal  Paul  Fox  to 
continue  for  another  three-year  term. 
Due  to  teaching  and  research  commit- 
ments Roots  was  only  able  to  accept 
a term  of  one  more  year  in  adminis- 
tration. 

During  Roots’  career  as  professor  of 
" zoology  and  associate  dean,  she  established 
an  electron  microscope  facility  at 
Erindale  College,  has  been  awarded 
numerous  research  grants  by  the  National 
Research  Council  and  the  Multiple 


Sclerosis  Society  of  Canada  and  was  a 
visiting  professor  in  the  Faculty  of 
Medicine  at  the  University  of  Riyadh, 
Suadi  Arabia.  Roots  has  also  found 
time  to  act  as  supervisor  for  students 
while  continuing  her  own  research  on 
multiple  sclerosis  and  on  the  role  of  the 
nervous  system  in  temperature 
acclimation. 


Frank  Iacobucci,  who  recently  completed 
a term  as  vice-president,  internal  affairs, 
has  been  named  dean  of  the  Faculty  of 
Law,  effective  July  1 for  a six-year  term. 
He  succeeds  Dean  Martin  Friedland. 

Associate  dean  of  the  law  faculty  before 
becoming  vice-president  in  1975,  Prof. 
Iacobucci,  41,  is  a full  professor.  He 
taught  law  part  time  during  his  years  as 
an  administrator. 

Born  in  Vancouver,  June  29,  1937,  he 
took  a bachelor  of  commerce  degree 
at  the  University  of  British  Columbia  in 
1961,  and  one  year  later  graduated  in  law 
from  UBC. 


In  addition,  he  received  the  bachelor 
of  laws  degree  from  Cambridge  Univer- 
sity in  1964  and  was  awarded  a diploma  in 
international  law  in  1966.  In  1964,  Prof. 
Iacobucci  began  a law  practice  in  New 
York  City,  specializing  in  corporate  law. 

He  joined  the  teaching  staff  of  the  U of  T 
law  school  in  1967,  becoming  associate 
dean  in  1973.  A member  of  the  Ontario 
bar,  he  has  written  extensively  in 
corporate  law  and  related  areas,  and  has 
been  a consultant  for  various  government 
inquiries  and  law  reform  projects. 


Gerontology  program  launched 


In  the  next  30  years,  the  number  of 
Canadians  over  65  will  increase  three 
times  as  quickly  as  the  general  population. 
With  this  dramatic  change  in  society, 
architects  and  lawyers,  doctors  and  social 
workers  will  need  an  understanding  of 
old  age  and  its  problems. 

To  serve  that  need,  U of  T is  launching 
a cross-disciplinary  program  in  gerontology 
(the  scientific  study  of  old  age  and  its 
diseases).  The  program’s  purpose  is  to 
stimulate  teaching  and  research  in  such 
fields  as  architecture,  law,  the  health 
professions,  and  the  social  sciences  as 
they  affect  the  aged. 

Montreal  psychologist  Blossom  T. 
Wigdor  begins  a four-year  term  as  the 
program’s  co-ordinator  July  1.  Chief 
psychologist  at  the  Centre  Hospitalier 
Cote  des  Neiges  (formerly  Queen  Mary 
Veterans’  Hospital),  she  is  also  the 
supervisor  of  intemeships  in  psychology 
at  the  University  of  Montreal  and  an 
associate  professor  at  McGill  University. 

The  University’s  gerontology  program 
will  receive  $100,000  a year  for  four  years 
from  Associated  Medical  Services  Inc.,  a 
non-profit  corporation  established  in 
1937  to  provide  prepaid  medical  care  in 
Ontario.  Since  1972,  when  the  provincial 
government  assumed  responsibility  for 
“medicare”,  the  corporation  has  ad- 
ministered a fund  in  excess  of  $ 12  million. 


Blossom  Wigdor 
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Tuition  fee  policy  endorsed 

Planning  & Resources  approves  new  strategy  for  setting  tuition  fees 


The  provincial  government  is  presently 
undertaking  a review  of  tuition  fee 
policy,  and  has  requested  that  Ontario 
universities  do  their  own  reviews  and 
submit  their  policy  proposals  to  the 
government.  U of  T’s  proposal  was 
presented  to  the  April  1 6 meeting  of  the 
Planning  & Resources  Committee,  where 
it  was  approved,  with  minor  changes. 

The  proposal  is  based  on  the  following 
principles  formulated  in  1976  by  the 
Council  of  Ontario  Universities: 

• however  tuition  fee  levels  are  deter- 
mined and  possibly  changed,  the  govern- 
ment’s effective  level  of  support,  on  a per 
capita  basis,  should  not  be  allowed  to 
decline 

• tuition  fees  should  not  remain  fixed 
while  operating  costs  are  increasing 
• any  increases  in  tuition  fees  should  be 
accompanied  by  commensurate  adjust- 
ments in  financial  aid  for  students, 
particularly  in  the  grant  component  of 
the  student  aid  program.  Furthermore, 
changes  in  tuition  fees  should  be  made  in 
a broad  context  that  takes  into  considera- 
tion increases  in  other  educational  costs 
that  are  borne  by  students 
• in  recognition  of  varying  financial 
circumstances  among  the  province’s  uni- 
universities, each  university  may  in- 
dependently determine  tuition  fee  levels 
for  the  programs  that  it  offers 
• in  setting  differential  fees  among 
programs,  accessibility,  rather  than 
program  costs  or  future  financial  returns, 
should  be  the  primary  consideration. 

U of  T’s  proposal  states  that  since  their 
inception,  some  of  these  principles  have 
not  been  consistently  applied. 

“Universities  have  not,  in  fact,  been 
able  to  set  their  tuition  fees  unilaterally. 
Tuition  fees  have  not  always  risen  as 
costs  increased.  Differences  in  tuition 
fees  among  programs  have  not  been 
developed  in  a pattern  that  maintained 
or  encouraged  accessibility,”  states  the 
proposal. 

To  make  these  principles  effective,  the 
proposal  outlines  a strategy  for  setting 
tuition  fees: 

• universities  should  in  fact  as  well  as  in 
principle  be  able  to  set  tuition  fees 
without  financial  penalty 
• the  proportion  of  annual  operating 
income  which  the  universities  receive 
from  tuition  fees  should  increase 
• in  general,  increases  in  tuition  fees 
should  be  gradual,  should  at  least  keep 
pace  with  increases  in  costs  as  reflected 
by  the  consumer  price  index,  should  be 
sufficient  to  increase  the  proportion  of 
annual  operating  income  received  from 
tuition  fees,  and  should  not  in  any  case 
be  less  than  the  increase  in  the  annual 
value  of  the  basic  income  unit 
• the  Ontario  Student  Assistance 
Program  should  be  adjusted  to  ensure 
accessibility  and  should  be  administered 
effectively 

• the  operating  grants  formula  should 
be  retained  as  the  framework  for 
determining  the  government’s  operating 
grants  to  universities.  The  formula 
should  continue  to  be  founded  on  the 
concept  of  a basic  income  unit  (BIU 
of  GFU) 

• tuition  fees  and  incidental  fees  that 
are  in  effect  tuition  fees  should  be 
consolidated  to  form  a fee  that  represents 
the  actual  academic  cost  to  the  student 
of  each  program. 

The  proposal  to  retain  the  operating 
grants  formula  and  the  basic  income  unit 
is  to  ensure  that  complete  freedom  for 
each  institution  to  set  its  own  tuition  fees 
would  not  introduce  instability  and 
unpredictability  into  tuition  fee  policy. 

To  ensure  accessibility,  states  the 
proposal,  financial  aid  must  reflect  actual 
tuition  fees,  whether  they  match  or 
exceed  the  formula  fee. 

“To  enable  universities  to  set  tuition 
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fees  higher  than  formula  fees,  provision 
should  be  made  to  permit  them  to  use 
operating  income  to  supplement  OSAP. 
Under  such  a provision,  a student’s 
financial  need  would  be  determined  by 
the  regular  OSAP  pj-ocess,  recognizing 
the  actual  tuition  fee.  OSAP  would  meet 
financial  need  in  the  regular  fashion, 
but  recognizing  only  the  formula  fee  in 
making  grants,  and  actual  tuition  fees  in 
making  loans.  The  university  would  then 
meet  the  balance  of  the  student’s 
financial  need  for  grant  support  from  the 
additional  bperating  income  that  it  would 
receive  from  tuition  fees  that  are  higher 
than  the  formula  fee.” 

When  a committe  member  questioned 
whether  the  University’s  proposal  had 
taken  into  account  the  fact  that  raising 
tuition  fees  would  be  “unacceptable 
politically”,  President  James  Ham  told 
the  committee  that  the  real  question  was 
whether  or  not  government  can  accept 
the  principle  of  fees  reflecting  costs. 

“In  my  opinion,  the  public  sense  is 
that  this  is  an  issue  we  must  discuss  — 
what  is  the  most  sensible  balance  between 
what  the  public  pays  and  what  the 
student  pays,”  said  the  President. 

Queen’s  University’s  proposal 
parallels  that  of  U of  T,  the  President 
added.  Harry  Eastman,  vice-president, 
research  and  planning  and  registrar,  said 
that  “a  lot  of  universities  feel  vulnerable 
because  of  declining  enrolment  and  so 
wouldn’t  agree  with  the  proposal.” 

Government  appointee  Terence 
Wardrop  spoke  in  favour  of  the  proposal, 
saying  “we  must  loosen  ourselves  from 
ties  that  keep  us  in  a killing  lockstep  with 
other  institutions”. 

Part-time  undergraduate  student  Bev 
Batten  said  the  basic  issue  behind  tuition 
fee  policy  should  be  that  “all  students 


who  have  the  capacity  to  participate  in 
the  university  system  should  be  able  to. 

“OSAP  should  be  improved  before 
we  start  dealing  with  significant  increases 
in  tuition  fees,”  she  said. 

“I  have  a fear  that  if  OSAP  is  not 
adjusted  so  that  it  works  properly,  the 
composition  of  the  student  body  could 
be  altered  drastically  and  the  public  will 
perceive  the  university  as  an  ivory 
tower.” 

In  other  business,  Planning  & 
Resources  endorsed  the  establishment 
of  a certificate  program  in  law  enforce- 
ment at  Woods  worth  College.  The 
proposal  already  has  the  approval  of  the 
Academic  Affairs  Committee. 

The  committee  also  received,  for  its 
information,  a letter  sent  to  Bette 


UTSA,  administration  disagree 
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said  merely  maintains  “market  rates”  and 
is  not  an  alternative  to  a one-time  only 
payment,  and  the  vacation  period  allotted 
to  staff  with  25  or  more  years  of  service. 

“We  believe  that  it  is  within  the 
financial  capabilities  of  the  University 
to  grant  five  weeks  of  holiday  to  staff 


Stephenson,  Ministerof  Education,  from 
President  Ham,  in  response  to  her  request 
for  comments  about  the  P.S.  Ross  report 
on  tuition  and  incidental  fees. 

The  President  told  the  minister  in  his 
letter  that  as  a descriptive  review  the 
report  is  useful  and,  in  most  cases, 
accurate,  but  that  it  is  not  helpful  as  an 
examination  of  policy  alternatives.  He 
said,  however,  that  the  report  represents 
concern  “for  the  rational  and  informed 
development  of  a sound  provincial  policy 
on  tuition  fees”. 

The  next  meeting  of  Planning  & 
Resources  will  be  held  May  14. 


after  20  years  of  service  rather  than  after 
25  years,”  says  Turnbull. 

She  also  says  the  merit  grid  was 
determined  by  the  administration  and 
was  not  part  of  the  discussions. 
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Who  may  see  student  records? 

New  policy  proposes  criteria  for  access  to  undergraduate  academic  records 


1.  Preamble 

(i)  Academic  records  of  students  are 
ultimately  the  property  of  the  Univer- 
sity, and  it  is  the  responsibility  of  the 
University  to  establish  overall  Univer- 
sity policy  in  this  area.  This  policy  es- 
tablishes University-wide  aims,  ob- 
jectives, criteria  and  procedures  which 
shall  initially  apply  only  to  the  under- 
graduate academic  divisions  of  the 
University.  Divisions  whose  programs 
require  a first  degree  or  the  equivalent 
as  a prerequisite  of  entry  are  requested 
to  examine  their  present  policies  re- 
garding access  to  student  academic 
records  ajid  to  propose  a policy  for  the 
consideration  of  the  Academic  Affairs 
Committee  by  Dec.  31,  1979. 

(ii)  The  purpose  of  this  policy  is  to 
combine  consistency  with  flexibility  in 
such  a way  so  as  to  ensure  that: 

(a)  Students  are  allowed  as  great  a 
degree  of  access  to  their  own 
academic  records  as  is  academically 
justifiable  and  administratively 
feasible. 

(b)  A student’s  right  to  privacy  in' 
relation  to  his/her  academic  records 
is  safeguarded  as  far  as  both  internal 
University  access  and  external  pub- 
lic access  is  concerned. 

(c)  There  will  be  basic  University- 
wide consistency  in  the  kinds  of  in- 
formation collected,  recorded,  filed 
and  made  available. 

(d)  In  keeping  with  the  pluralistic 
nature  of  the  University  academic 
divisions  may  retain  some  flexibility 
in  the  implementation  and  applica- 
tion of  the  policies  established 
within  this  document. 

(iii)  Individual  divisional  regulations 
and  procedures  on  access  to  student 
academic  records  at  the  undergraduate 
level,  including  the  statement  in  the 
divisional  calendar  concerning  such, 
shall  be  reported  to  the  Academic 
Affairs  Committee  in  1979-80.  Any 
subsequent  revisions  shall  also  be 
reported. 

(iv)  This  policy  does  not  apply  to  the 
student  academic  records  maintained 
by  the  graduate  academic  divisions  of 
the  University. 

(v)  This  policy  shall  come  into  effect 
as  of  July  1,  1979. 

2.  Definition  of  a student 

For  the  purposes  of  this  policy , a ‘ ‘ stu- 
dent” means  any  person  who  since  the 
inception  of  the  present  policy  is  or  has 
been  registered  for  full-time  or  part- 
time  study  in  a program  that  leads  to  an 
undergraduate  degree,  diploma  or 
certificate  of  the  University  or  in  a pro- 
gram designated  by  the  Governing 
Council  or  other  appropriate  Univer- 
sity authority  as  a program  of  study  at 
the  University,  provided  that  such  a 
program  does  not  require  a first  degree 
as  a prerequisite  of  entry.  * 

3.  Definition  of  an  academic 
division 

For  the  purposes  of  this  policy, 
“academic  division”  means  a college, 
school,  institute,  faculty  or  other  divi- 
sion of  the  University,  that  has 
academic  autonomy  (i.e.  the  right  to 
administer  its  own  undergraduate  de- 
grees, diplomas,  certificates  and  other 
undergraduate  programs  of  study) 
subject  only  to  the  authority  of  the 
Vice-President  & Provost,  President 
and  of  the  Governing  Council . 


*Notwithstanding  the  definition  in  section  2,  it 
shall  be  understood  that  this  policy  does 
apply  in  every  respect  to  the  Faculty  of  Edu- 
cation, and  all  staff  and  students  thereof. 


4.  Definition  of  student  academic 
records 

Student  academic  records  are  defined 
as  being  information  contained  in  an 
original  transcript,  in  electronically 
stored  records,  and  in  the  “official  stu- 
dent academic  record”  as  maintained 
wittyn  an  academic  division.  The 
“official  student  academic  record” 
shall  contain  information  relating  to  a 
student’s  academic  performance,  in- 
cluding: 

(i)  Registration  and  fees  forms. 

(ii)  Results  for  each  course  and 
- year. 

(iii)  Narrative  evaluations  of  a stu- 
dent’s academic  performance  used 
to  judge  his/her  progress  through  an 
academic  program. 

(iv)  Application  for  admission  and 
supporting  documents. 

(v)  Results  of  any  petitions  and  ap- 
peals filed  by  a student.** 

(vi)  Medical  information  relevant  to 
a student’s  academic  performance 
which  has  been  furnished  at  the  re- 
quest of  or  with  the  consent  of  the 
student  concerned.*** 

5.  Responsibility  of  the 
University  regarding  access  to 
student  academic  records 

(i)  Access  by  a student 

(a)  A student  may  examine  and 
have  copies  made  of  his/her 
academic  record  as  defined  in  sec- 
tion 4 above,  with  the  exception  of 
that  portion  of  the  record  which 
deals  with  his/her  application  for 
admission  to  the  academic  division 
concerned.  (Item  (iv)  of  the  “official 
student  academic  record”  as  defined 
in  section  4 above.) 

(b)  A student’s  request  to  examine 
any  part  of  his/her  “official  student 
academic  record”  shall  be  made  in 
writing  and  shall  be  complied  with 
by  the  responsible  authorities  within 
a division.  Such  compliance  shall 
occur  within  30  days  of  receipt  of  the 
request,  or  within  such  lesser  period 
as  a division  may  determine. 

(c)  A student  has  the  right  to  chal- 
lenge the  accuracy  of  his/her 
academic  record  with  the  exception 
of  the  material  specifically  excluded 
in  Section  5(i)  (a)  above  and  to  have 
his/her  official  student  academic 
record  supplemented  with  com- 
ments so  long  as  the  sources  of  such 
comments  are  identified  and  the  offi- 
cial student  academic  record  re- 
mains securely  within  the  custody  of 
the  academic  division.  Reference  to 
such  comments  would  not  necessar- 
ily appear  on  official  academic  re-  ' 
ports  such  as  the  transcript  or  the 
grade  report. 

(ii)  Access  by  University  staff 
Members  of  the  teaching  and  adminis- 
trative staff  of  the  University  shall 
have  access  to  relevant  portions  of  a 
student’s  academic  records  in  the 
performance  of  their  duties. 


**lt  is  assumed  that  all  documentation  relating 
to  petitions  and  appeals  shall  be  retained 
within  a division,  and  when  needed  by  a stu- 
dent shall  be  made  freely  available.  In  addi- 
tion, the  Ontario  Statutory  Powers  Proce- 
dure Act,  1971, requires  that  such  material  be 
made  available  to  an  appellant  when  pre- 
paring an  appeal  to  bodies  covered  under  the 
Act,  such  as  the  Academic  Appeals  Board  of 
the  Governing  Council. 

***Access  to  this  type  of  material  shall  only  be 
granted  to  members  of  the  teaching  and  ad- 
ministrative staff  with  the  prior  expressed  or 
implied  consent  of  the  student  and,  if  applic- 
able, in  the  case  of  a medical  assessment,  the 
originator  (physician,  etc.)  of  such. 


(iii)  Access  by  U of  T student  organi- 
zations 

Student  organizations  in  the  U of  T 
may  have  access  to  all  information 
available  freely  to  persons  outside  the 
University  (see  below)  and  to  the  resi- 
dence address  and  phone  number  of 
the  student. 

(iv)  Access  by  others 

(a)  By  the  act  of  registration,  a stu- 
dent gives  implicit  consent  for  a 
minimal  amount  of  information  to  be 
made  freely  available  to  all  en- 
quirers: 

- the  academic  division(s)  and  the 
session(s)  in  which  a student  is  or 
has  been  registered; 

- degree(s)  received  and  date(s)  of 
convocation. 

(b)  Any  other  information  con- 
tained in  the  academic  record  of  a 
student  may  be  released  to  other 
persons  and  agencies  only  with  the 
student’s  prior  express  written 
consent,  or  on  the  presentation  of  a 
court  order,  or  in  accordance  with 
the  requirements  of  professional 
licensing  or  certification  bodies,  or 
otherwise  under  compulsion  of  law. 
Requests  granted  to  any  persons  or 
agencies  outside  the  University  for 
access  to  a student’s  academic  rec- 
ords shall  be  kept  on  file  within  a 
division. 

(c)  General  statistical  material 
drawn  from  academic  records  not 
disclosing  the  identities  of  students 
may  be  released  for  research  and 
informational  purposes  by  the 
academic  division  maintaining  these 
records. 

6.  Custody  of  student  academic 
records 

Academic  records  are  normally  under 
the  custodial  responsibility  of  the 
academic  divisions.  After  50  years 
after  a student  has  ceased  to  be  regis- 
tered all  records  which  have  been  re- 
tained by  any  division  or  office  of  the 
University  become  the  responsibility 
of  the  University  Archivist  and  be- 
come open  to  researchers  authorized 
by  the  U of  T. 

a 

7.  The  University’s 
responsibilities  with  reference  to 
student  academic  records 

(i)  Students  shall  be  informed  of  Uni- 
versity policy  and  divisional  proce- 
dures with  respect  to  their  academic 
records. 

(ii)  Every  academic  division  main- 
taining undergraduate  academic  rec- 
ords shall  develop  its  own  administra- 
tive procedures  in  support  of  these 
principles. 

(iii)  When  academic  records  have 
fulfilled  the  purposes  for  which  they 
were  collected,  the  retained  docu- 
ments shall  be  deposited  in  the  Univer- 
sity Archives  and  shall  be  kept  at  all 
times  under  appropriate  security. 
Every  academic  division  maintaining 
undergraduate  academic  records  shall 
draw  up  plans  for  the  eventual  disposi- 
tion of  their  records  in  consultation 
with  the  University  Archivist. 

8.  Review  of  policy 

This  policy  will  be  reviewed  by  the 
Academic  Affairs  Committee  within 
three  years  of  the  date  on  which  it  be- 
comes effective. 


February  16, 1979 
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publishing  organization.  Do 
know  the  one  I mean?  It  con- 


Dear  pn 

I enjov  your  pieces  on  publishing, 
but,  if  you’ll  forgive  me  for  saying 
so,  your  priorities  are  all  cock- 
eyed. Week  after  week  you 
blather  on  about  the  editorial 
function,  book  promotion,  de- 
sign, and  so  on,  but  never  once 
have  you  devoted  a column  to  the 
department  at  the  very  heart  of 

any  ' ~ 

you 

trols  the  largest  budget.  In  fact, 
everything  else  the  publishing 
house  does  leads  up  to  or  from 
this  section.  Still  don’t  know?  The 
Production  Department,  you  silly 
twit! 

Sure,  it’s  not  a glamourous  area, 
but  throw  a hernia-sized  (a  trade 
term  for  weighty)  typewritten 
manuscript  on  the  desk  of  your 
production  person  and  say:  ‘3000 
copies,  hardbound,  jacketed,  two 
colours,  how  much?’  Then  note 
the  grace  with  which  s/he  hefts  the 
manuscript,  riffles  a few  pages, 
flutters  through  the  illustrations, 
and  in  a minute  comes  up  with  a 
quotation  within  a few  hundred 
dollars  of  the  eventual  cost.  Poetry 
in  motion,  I tell  you.  No  work  can 
proceed  without  this  preliminary 
‘guestimate.’ 

But  then  of  course 
all  the  the  other  de- 
partments stick 
their  oars  in  and 
turn  the  whole  thing  into  a circus. 
(Nice  mixed  metaphor  there.) 
Editorial  underestimates  how  long 
it  will  take  to  wield  the  pencils; 
Sales  wets  a finger  and  overesti- 
mates how  many  will  sell;  Promo- 
tion keeps  buzzing  around  want- 
ing to  know  if  this  will  be  a Spring 
or  Fall  title  (‘we’ll  need  sewn 
copies  and  jackets  at  least  three 
months  before  publication.’);  and 
Design  has  a terrific  idea  for  a 
format  but  it’s  just  a bit  above  what 
the  budget  allows. 

It  is  the  Production  Depart- 
ment which  calmly  takes  stock  of 
all  these  diverse  elements.  First,  it 
produces  a set  of  specifications  on 
which  printers  - on  occasion  in 
areas  as  far  apart  as  Parry  Sound 
and  Switzerland  - will  bid.  Next,  it 
sets  up  the  publication  schedule 
which  will  determine  the 
priorities  and  timing  of  printer, 
designer,  editor  and  author. 

But  no  sooner  is  a schedule  ar- 
ranged than  something  goes 
awry:  the  author  develops  an  in- 
grown  toenail  and  can’t  face 
proofreading;  the  diagrams  are 
not  acceptable  and  must  be  re- 
done; or  the  editor  quits  to  start  a 
poetry  magazine  in  b.c. 

Finally,  when  the  book  is 
printed  and  ready  to  be  bound, 
the  author  phones  to  say  his  wife 
(without  whose  unflagging  devo- 
tion, etc.)  has  absconded  with  a 
colleague  and  is  there  any  way  the 
effusive  dedication  page  might  be 
excluded  from  the  Book.  Sure, 
Production  can  handle  it. 

So,  come  on  pn,  let’s  have  some 
ink  about  production! 

pn:  While  this  letter  touches  on  many 
aspects  of  the  production  process,  it 
comes  from  one  of  our  production  staff 
known  to  be  completely  dissatisfied 
with  the  last  salary  increase,  and  it 
should  not  be  taken  too  literally. 
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Events 


Lectures 


Seminars 


Monday,  April  23 

Shaman  between  Man  and  the 
Supernatural. 

Prof.  Yun-Shik  Chang,  University  of  British 
Columbia.  Department  of  East  Asian  Studies 
lounge,  14-228  Robarts  Library.  2 p.m. 

(East  Asian  Studies  Committee,  CIS) 

Wednesday,  April  25 

The  Effects  of  Maternal  Drinking 
on  the  Fetus. 

Prot.  M.J.  Ashley,  Department  of  Preventive 
Medicine  & Biostatistics;  chairman,  Blanche 
Horsham,  Addiction  Research  Foundation. 
Auditorium,  2nd  floor,  Addiction  Research 
Foundation,  33  Russell  St.  12.30  to  2 p.m. 

Thursday,  April  26 

The  Relationship  between  the  Milieu  and 
the  Application  of  a Nursing  Care  Model 
in  Research. 

Prof.  Marie-France  Thibaudeau,  University 
of  Montreal.  Room  205,  Faculty  of  Library 
Science,  140  St.  George  St.  2 to  4 p.m. 
(Nursing  and  SGS) 

Friday,  May  4 

Gold  and  Silver. 

Prof.  Eric  Kirzner,  Department  of  Political 
Economy.  Innis  College  Town  Hall.  12.15  p.m. 
Last  of  six  in  Lunch  & Learn  Club  Series  V, 
“Investment  Finance”,  and  last  in  Lunch  & 
Learn  Club  1978-79;  membership  for  five 
series  of  lectures,  $25.  Information,  978-2400. 
(Continuing  Studies) 

Monday,  May  7 

Critical  Points,  Their  Exponents,  and 
Scaling. 

Prof.  M.E.  Fisher,  Cornell  University.  First 
of  six  general  lectures,  1979  H.L.  Welsh 
lectures  in  physics.  Auditorium,  Medical 
Sciences  Building.  1.45  p.m. 


Quarks  and  Leptons:  Flavour,  Colour 
and  Gauge  Symmetries.  I.  Facts. 

Prof.  C.H.  Llewellyn  Smith,  Oxford 
University.  Second  of  six  general  lectures, 
1979  H.L.  Welsh  lectures  in  physics. 
Auditorium,  Medical  Sciences  Building. 

3.45  p.m. 

Tuesday,  May  8 

Electric  Dipole  Moment  of  the  Neutron. 

Prof.  b^F.  Ramsey,  Harvard  University. 
Third  of  six  general  lectures,  1979H.L.  Welsh 
lectures  in  physics.  Auditorium,  Medical 
Science  Building.  9.30  a.m. 

Renormalization  Groups  — Concepts 
and  Successes. 

Prof.  M.E.  Fisher,  Cornell  University. 
Fourth  of  six  general  lectures,  1979  H.L. 
Welsh  lectures  in  physics.  Auditorium, 
Medical  Sciences  Building.  1 1 a.m. 

Magnetic  Dipole  Moment  and  Spin 
Rotations  of  the  Neutron. 

Prof.  N.F.  Ramsey,  Harvard  University. 
Fifth  of  six  general  lectures,  1 979  H.L.  Welsh 
lectures  in  physics.  Auditorium,  Medical 
Sciences  Building.  1.45  p.m. 

Quarks  and  Leptons:  Flavour,  Colour, 
and  Gauge  Symmetries.  II.  Theories 
and  Speculations. 

Prof.  C.H.  Llewellyn  Smith,  Oxford 
University.  Last  of  six  general  lectures, 

1979  H.L.  Welsh  lectures  in  physics. 
Auditorium,  Medical  Sciences  Building. 

3.45  p.m. 


Meetings  & Conferences 


Monday,  April  23 
U of  T Staff  Association. 

All-candidates  meetings  for  UTS  A elections 
for  president,  first  and  second  vice-president, 
secretary,  treasurer. 

Monday,  April  23,  R-3103  Scarborough 
College 

Wednesday,  April  25,  Walter  Ha’ll,  Edward 
Johnson  Building. 

Both  meetings  from  12.30  to  1.30  p.m. 
Information,  978-8844. 

Thursday,  April  26 
U of  T Staff  Association. 

Annual  meeting  and  election  of  officers. 
Auditorium,  Medical  Sciences  Building. 

5 p.m.  Information,  978-8844. 

Friday,  April  27 

Scanning  Electron  Microscopy. 

T utorial/ workshop . 

Session  1,  “Electron  Optics  — How  and  why 
it  works”.  8.45  a.m. 

Guest  speaker,  Joan  Hollobon,  Globe  & Mail. 

11.30  a.m. 

Session  2,  “Specimen  Preparation  — Believe 
what  you  are  seeing”.  1.15p.m. 

Session  3,  “Special  Techniques”.  3.45  p.m. 
Auditorium,  Medical  Sciences  Building. 
Registration  from  8.15  a.m.  Information, 
978-6232. 

(Medicine  and  Microscopical  Society  of 
Canada,  Ontario  Chapter) 

Thursday,  May  3 

Planning  for  a Management  Career. 

Spring  Symposium  1979. 

Profs.  Margaret  Hennig  and  Anne  Jardim, 
Simmons  College;  authors  of  The  Managerial 
Woman.  Convocation  Hall.  8 p.m.  Reception 
will  follow  in  West  Hall,  University  College. 
Tickets  available  in  advance  or  at  door,  $5; 
students  $2.  Information,  978-4554  or 
978-2651. 

(UC  Alumni  Association  and  Convocation 
of  Trinity  College) 

Self-Control  and  Self-Motivation  of 
Emotional  Behaviour. 

Ninth  annual  psychology  symposium  on 
Communication  and  Affect  at  Erindale, 

May  3,  4 and  5.  Papers  to  be  given  by  guest 
lecturers  include: 

“Biofeedback”,  Prof.  Gary  Schwartz,  Yale 
University; 

“Treatment  of  Alcoholism”,  Prof.  G.  Terence 
Wilson,  Rutgers  University; 
“Self-Environmental  Regulation  Model  and 
Its  Implications  for  Behavioural  Change”, 
Prof.  Balfour  Jeffrey,  University  of  Utah; 


“A  Skill  Deficit  Approach  to  Loneliness”, 
Prof.  Richard  Bootzin,  Northwestern 
University. 

Advance  registration  $5  per  day,  or  $10  per 
day  with  meals;  deadline  for  advance  registra- 
tion, April  30. 

Registration  at  door  $12  per  day. 

No  fee  will  be  charged  students  for 
symposium. 

Sessions  will  begin  on  May  3 at  9.30  a.m.; 
May  4 at  10  a.m.;  May  5 at  10.30  a.m. 
Information,  828-5370. 

Sunday,  May  13 

School  of  Graduate  Studies  Alumni 
Association. 

General  meeting  to  elect  executive  officers 
for  1979-80.  Guest  speaker,  Prof.  Daniel 
Seltzer,  Princeton  University,  “The 
Continuity  of  Shakespeare”. 

Debates  Room,  Hart  House.  2.30  to  8 p.m. 


Colloquia 

Friday,  April  27 

Steroid  Synthesis  Revisited. 

Prof.  Gilbert  Stork,  Columbia  University. 
158  Lash  Miller  Chemical  Laboratories. 

3.30  p.m. 

(Please  note  time.) 

Tuesday,  May  1 

The  Space  Telescope  and  Shuttle. 

Prof.  Bart  J.  Bok,  Steward  Observatory, 
University  of  Arizona.  134  McLennan 
Physcial  Laboratories.  11  a.m. 

( Please  note  room  number. ) 

(Please  telephone  astronomy,  978-3149,  to 
confirm  topic.) 

Friday,  May  4 

The  Magellanic  Clouds. 

Prof.  Bart  J.  Bok,  Stewart  Observatory, 
University  of  Arizona.  134  McLennan 
Physical  Laboratories.  11  a.m. 

( Please  note  room  number.) 

(Please  telephone  astronomy,  978-3149,  to 
confirm  topic.) 

Photodisassociation  Processes  in 
Polyatomic  Molecules. 

Prof.  Karl  Freed,  University  of  Chicago. 
158  Lash  Miller  Chemical  Laboratories. 

3.30  p.m. 

(Please  note  time.) 


Monday,  April  23 

Galactic  Structure  and  Dynamics. 

Prof.  Bart  J.  Bok,  Steward  Observatory, 
University  of  Arizona.  First  of  three  seminars 
in  mini-course.  134  McLennan  Physical 
Laboratories.  1 1 a.m. 

(Please  note  room  number.) 


Friday,  April  27 

The  Evidence  of  Weight,  Length  and 
Capacity  Standards  for  Greek  Inter- 
national Relations,  especially  in  the 
Spartan  Period  (413-371). 

Prof.  M.B.  Wallace,  Department  of  Classics. 
244  University  College.  3.15  p.m. 


Tuesday,  April  24 

Galactic  Structure  and  Dynamics. 

Prof.  Bart  J.  Bok,  University  of  Arizona. 
Second  of  three  seminars  in  mini-course. 

134  McLennan  Physical  Laboratories.  1 1 a.m. 
(Please  note  room  number. ) 


Tuesday,  May  1 

DNA  Replication  in  Xenopus  Laevis. 
Prof.  Robert  Benbow,  Johns  Hopkins 
University.  235  FitzGerald  Building. 

3.30  p.m. 

(Microbiology  & Parasitology) 


Mutator  Genes  in  Escherichia  Coli. 

Prof.  Clarence  Fuerst,  Department  of 
Medical  Genetics.  235  FitzGerald  Building. 

3.30  p.m. 

(Microbiology  & Parasitology) 

Wednesday,  April  25 

Galactic  Structure  and  Dynamics. 

Prof.  Bart  J.  Bok,  University  of  Arizona.  Last 
of  three  seminars  in  mini-course. 

134  McLennan  Physical  Laboratories.  1 1 a.m. 
(Please  note  room  number. ) 


Wednesday,  May  2 
Control  of  Transcription. 

Prof.  Max  E.  Gottesman,  Biochemical 
Genetics,  National  Institutes  of  Health. 
Lecture  Hall,  1 14  Best  Institute.  2 p.m. 


Concerts 

Tuesday,  April  24 
Galia  Shaked,  Piano. 

Master  of  music  in  performance  recital. 
Walter  Hall,  Edward  Johnson  Building. 
8.15p.m. 

Wednesday,  April  25 

James  Anagnoson  and  Leslie  Kinton, 
Piano. 

Program  of  four-hand  works  by  Schubert  and 
Mendelssohn.  Concert  Hall,  Royal 
Conservatory  of  Music.  12.15  p.m. 
Information,  978-3771. 

Friday,  April  27 
Scarborough  Symphony. 

Last  concert  in  series  of  three  presented  by 
Musical  Associates  of  Scarborough  College. 
Meeting  Place,  Scarborough  College. 

8.30  p.m. 

Tickets  $2.  Information,  284-3243. 

Sunday,  April  29 

Remeny  Award  Competition. 

Finals  in  fifth  annual  competition.  Started 
over  50  years  ago  in  Budapest,  competition 
was  revived  at  Faculty  of  Music  four  years 
ago  by  House  of  Remeny,  distinguished 
Hungarian  musical  firm  now  located  in 
Toronto.  This  year’s  competition  is  for  cellists 
and  House  of  Remeny  will  contribute  a new 
cello,  built  by  a contemporary  Hungarian 
luthier,  to  winner.  Preliminary  sessions  will 
reduce  number  of  participants  in  finals  to 
four  or  five  students.  Walter  Hall,  Edward 
Johnson  Building.  3 p.m.  Information, 
978-3744. 

Chamber  Music. 

Second  of  three  concerts,  student  scholar- 
ship performances;  program  of  Beethoven, 
Haydn  and  Britten.  Concert  Hall,  Royal 
Conservatory  of  Music.  3 p.m.  Information, 
978-3771. 


Tuesday,  May  1 

Saginaw  Valley  State  College  Concert 
Band. 

Special  concert  of  American  band  works  by 
college  band  from  Michigan;  soloists.  Royal 
Harris,  Metropolitan  Opera,  and  Sylvia 
Kahan,  Oberlin  Conservatory.  Great  Hall, 
Hart  House.  8.30  p.m. 

Wednesday,  May  2 
Woodwind  Music  by  Canadian 
Composers.  . 

Music  will  be  performed  by  members  of  the 
Toronto  Symphony  Orchestra,  York  Winds, 
and  faculty  and  students  of  Royal 
Conservatory  of  Music.  Second  of  two 
concerts.  Concert  Hall,  Royal  Conservatory 
of  Music.  8.15  p.m.  Information,  978-3771. 
(Conservatory,  Ontario  Arts  Council, 
Toronto  Musicians’  Association,  CAP  AC  and 
PRO) 

Thursday,  May  3 
Ronald  Mah,  Violin. 

Master  of  music  in  performance  recital. 
Walter  Hall,  Edward  Johnson  Building. 

8.15  p.m. 
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Events 


Forum 


Exhibitions 


Clarifying  staff  merit  increases 


Monday,  April  23 

DoUs. 

Exhibition  of  more  than  250  dolls  celebrating 
the  International  Year  of  the  Child.  Unusual 
and  wide-ranging  exhibition  represents  not 
only  the  various  cultures  of  Canada,  but 
also  shows  how  dolls  have  been  used  in  similar 
ways  throughout  the  ages  and  in  many  diverse 
societies. 

Continuing  in  Ethnology  Gallery,  ROM,  to 
July  8. 

Tuesday,  April  24 

Elaine  S.  Krueger,  Handmade  Paper- 
scapes,  and  Paul  Worldman,  Paintings. 

Art  Gallery,  Hart  House,  to  May  1 1 . Opening, 
April  24,  7 to  9 p.m. 

Gallery  hours:  Monday,  11  a.m.  to  9 p.m.; 
Tuesday-Saturday,  1 1 a.m.  to  5 p.m.; 
Sunday,  2 to  5 p.m.  , 


Thursday,  April  26 

Thesis  Projects:  Architecture. 

Work  done  in  fifth  year  program  at  School 
of  Architecture.  Galleries,  School  of 
Architecture,  230  College  St.,  to  May  11. 
Gallery  hours:  Monday-Friday,  9 a.m. 
to  8 p.m. 

(Architecture  and  Landscape  Architecture) 


Miscellany 

Sunday,  April  29 

Snakes  Alive! 

Jim  Lovisek,  Department  of  Ichthyology  & 
Herpetology,  ROM,  will  introduce  snakes 
and  discuss  the  serpent  in  fact,  fiction  and 
mythology.  Last  of  four  programs,  presenta- 
tions at  2,  3 and  4 p.m.  Tickets  available  at 
ROM  reception  desk  on  “first  come”  basis  on 
day  of  presentation. 

Tuesday,  May  1 

J.  Tuzo  Wilson  Research  Laboratories. 

Dedication  of  the  J.  Tuzo  Wilson  Research 
Laboratories  at  Erindale  College,  reception  in 
Art  Gallery.  8.30  p.m.  Information,  828-5214. 

Monday,  May  7 

Canada  and  the  Celtic  Consciousness. 
Broadcast  on  CJRT-FM  (91.1)  Open  College 
of  papers  presented  at  symposium  held  at 


U of  Tin  February,  1978.  Mondays, 

9 to  10  p.m. 

May  7 program: 

“Am  I Really  as  Celtic  as  They  Say?”, 

Harry  Boyle; 

“When  the  Soul  Has  Gone,  Who  Rides  the 
Water?  A Prospect  of  Fishes  and  Words”, 
Michael  Cook; 

“The  Irish  in  Canada”,  Kildare  Dobbs. 

Wednesday,  May  9 

University  Settlement  Spring  Tea  & 
Fashion  Show. 

Annual  event  sponsored  by  Women’s 
Auxiliary  of  University  Settlement  to  raise 
funds  for  children’s  summer  day  camp. 
Fashion  shows  at  1.30  and  3 p.m.  93  Highland 
Ave.  1.30  to  4.30  p.m.  Information,  978-2440. 


I 


Phase  II  of  the  budget  instructions  have 
been  circulated.  Judging  from  the 
number  of  phone  calls  I have  received 
there  are  definite  misunderstandings  as 
to  how  the  merit  increases  for  adminis- 
trative (non-unionized)  staff  should  be 
calculated.  All  staff  should  understand 
the  mechanism. 

1)  Individual  compo-ratios  must  be 
calculated  according  to  the  November  1, 
1978  salary  scales  and  the  result  reduced 
by  two.  Appendix  B shows  where  these 
compo-ratios  fall  in  the  quartiles.  The 
new  merit  grid  indicates  the  spread  of 
possible  merit  increases  according  to  the 
performance  review. 

2)  2 percent  central  funding  has  been  allo- 
cated, however  any  funds  left  in  the  “22  ac- 


count” (turnover  savings)  should  also  be 
used.  If  the  latter  is  less  than  1 percent, 
divisions  should  apply  to  the  Budget 
Office.  This  is  stated  on  page  33  of  the 
budget  instructions. 

Your  compo-ratio  is  calculated  by 
dividing  your  present  salary  by  the 
mid-point  of  your  salary  range  and 
multiplying  by  100. 

I sincerely  hope  that  this  clarifies  the 
already  stated  instructions. 

Charlotte  Turnbull 
President 

U of  T Staff  Association 


Wherefore  rhymeless  verse? 


Methought,  completing  pages  six  to  eight 
Of  April  second’s  Bulletin  sedate  — 

“Are  modem  poets  all  averse. 

And  is  the  tenor  of  the  time 
That  pro’s  prefer  a prose  that’s  terse 
But  never  dare  display  a rhyme?” 

’Tis  seeming  sad,  my  plaintive  voice  avers,  orates, 

That  current  composition  thus  deters,  vacates  — 

For  Poesy’s  ascendancy,  so  early  wrought. 

Might  well  endangered  be  or  mayhap  brought  to  naught. 

I vow  that  metricating  wallowers  should  know 
The  Muse’s  kindred  trod  a measure  long  ago! 

In  various  degrees,  the  scientists  they  beat 

With  grammar  pounded  firm  and  metre  gauged  in  feet. 

L.E.  Jones 

Professor  Emeritus  of  Mechanical  Engineering 
Engineering  Curator 


New  sports  institute  needs youl 


The  School  of  Physical  & Health 
Education  is  in  the  process  of  establishing 
an  Institute  for  Research  & Evaluation 
in  High  Performance  Athletics.  The 
primary  purpose  of  the  institute  is  to 
establish  a model  program  which  would 
serve  as  a research,  evaluation  and 
teaching  resource  within  the  University. 

A program  which  would  concentrate 
on  excellence  in  sports  research,  testing 
services  for  high  calibre  athletes  and 
related  activities  does  not  exist  at  the 
University  of  Toronto  or  at  any  other 
Canadian  institution.  However,  there  are 
growing  needs  for  sports  research  and 
ever-increasing  demands  for  scientific 
evaluation  of  high  calibre  athletes’ 
capacities  and  profiles  for  the  purpose 
of  enhancing  their  performance. 

The  institute  will  link  and  co-ordinate 
the  sports  research  activities  of  scientists 
interested  in  high  performance  athletics 


who  work  in  various  University  depart- 
ments and  in  the  community. 
Researchers  from  several  departments 
have  already  expressed  an  interest  in 
collaborating  in  sports  research  projects. 

We  would  like  to  hear  from  University 
researchers  who  are  working  in  the  areas 
of  biomechanics,  engineering,  fitness, 
nutrition,  physiology,  physiotherapy, 
preventive  medicine,  psychology,  rehabi- 
litation, sports  medicine,  or  other 
relevant  areas,  who  feel  their  projects 
or  research  interests  come  within  the 
scope  of  the  institute. 

The  first  meeting  of  all  interested 
researchers  will  take  place  at  the  Faculty 
Club,  4 to  5 p.m.,  Thursday,  April  26. 
For  further  information,  please  call 
978-6096  or  978-3448. 

Peter  Klavora 

School  of  Physical  & Health  Education 


A SUPERB  PROGRAMME  THIS  FALL  FROM 

TORONTO  and  MONTREAL  to  CAIRO 

An  all-inclusive,  8 days/7  nights  package  featuring: 


• Return  charter  with  Quebecair 

• Transfers  in  Cairo 

• Choice  of  hotel  accommodation 

• Breakfast  daily 


Sightseeing  tour  of  Cairo 


FROM 


TRADE  WINDS  HOLIDAYS 


$599 


700  University  Ave., 
Toronto,  Ont.  M5G  1Z5 

(416)  597-1121 


Staff  should  negotiate  their  own  agreement 

UTSA  should  negotiate  a memorandum  of  agreement  or  certify,  say  candidates 


Unless  UTSA  becomes  certified,  or 
negotiates  a memorandum  of  agreement 
with  the  University,  the  administration 
will  continue  to  ignore  the  needs  of  its 
3,500  administrative  staff. 

That  was  the  message  presented  by 
candidates  running  in  the  annual  election 
of  UTSA  officers  at  an  all-candidates’ 
meeting  April  16. 

W.  Alan  Hill,  Office  of  Admissions, 
told  the  sparsely  attended  meeting  that 
he  decided  to  run  as  second  vice- 
president  after  the  “frustrating  process” 
of  discussing  salaries  and  benefits  with 
the  administration. 

“They  were  offering  from  a fixed 
position  ...  I felt  we  were  patronized  and 
not  listened  to,”  said  Hill. 

“In  extraordinarily  polite  terms  they 
told  us  to  go  shove  it.” 

He  would  like  the  staff  association 
to  negotiate  a memorandum  of  agreement 
rather  than  to  certify  because,  he  says, 
certification  would  only  be  divisive. 
However,  he  said  if  the  University  won’t 
give  the  association  a memorandum  of 
agreement  he  would  be  “forced  to 
recommend  to  the  staff  association  that, 
if  they  want  protection,  they  should 
unionize. 

“We  could  lose  in  binding  arbitration, 
but  we  could  also  gain,  and  I think  at  this 
point  we  would  gain,”  he  said.  “We  got 
the  same  benefits  as  the  faculty,  but 
they’re  not  the  same  for  us.” 

Jack  Branker,  library,  who  is  running 
for  president,  told  the  meeting  that  with 
only  1 ,300  members  out  of  a staff  of 3,500, 
UTSA  “can’t  expect  to  get  anything  from 
the  administration. 

“Negotiations  are  a real  charade,  and 
sometimes  embarrassing.  We  either  take 


it  or  leave  it.  We  can  talk  to  them  until 
we’re  blue  in  the  face  and  they  won’t 
listen,”  he  said. 

He  would  like  UTSA  to  work  towards 
a memorandum  of  agreement,  and  as 
president  he  said  he  would  try  to  find  out 
why  UTSA  doesn’t  have  more  members 
than  it  does. 

Stuart  Sutherland,  U of  T Press,  who 
is  running  for  secretary,  told  the  meeting 
that  UTSA  is  “coming  to  a bend  in  the 
road. 

“The  organization  is  becoming  more 
viable  and  active”,  but  “in  the  present 
economic  climate  we  can’t  do  a heck  of 
a lot. 

“If  we  were  certified  as  a legal 
bargaining  unit,  the  University  would 
have  to  listen  to  us.  The  administration 
would  have  to  deal  with  3,500  people  it 
has  so  far  ignored.” 

Another  issue  that  staff  should  be 
concerned  with,  Hill  told  the  meeting, 
is  that  “frequently  within  the  University 
the  rules  of  personnel  policy  are 
contravened”. 

He  gave  as  an  example  the  case  of  an 
employee  in  the  Personnel  Department 
who  applied  for  a job  within  that  depart- 
ment but  was  told  he  was  overqualified. 

Hill  said  the  person  later  learned  that 
the  job  went  to  a senior  department 
member’s  daughter  who  had  never 
worked  at  the  University. 

To  ensure  that  personnel  policy  is  not 
flouted,  Hill  said  UTSA  would  like  to  see 
a committee,  made  up  of  UTS  A members 
and  staff  from  personnel,  set  up  to 
monitor  all  terminations  for  fiscal 
reasons,  a request  he  said  the  adminis- 
tration has  so  far  refused. 

The  last  of  the  five  all-candidates’ 
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meetings  will  be  held  at  12.30  p.m., 
April  25,  in  Walter  Hall  in  the  Edward 
Johnson  Building.  Other  candidates 
running  for  office  who  were  not  at  the 
April  16  meeting  are:  Karel  Swift, 
Student  Awards  Office,  for  first  vice- 
president;  and  Michael  F.  McNeal, 


chemistry  department,  for  treasurer. 

More  nominations  will  be  accepted 
from  the  floor  before  the  election,  which 
will  be  held  at  UTSA’s  annual 
meeting,  April  26  in  the  auditorium  of 
the  Medical  Sciences  Building,  5 p.m. 


Toronto  School  of  Theology  students 
to  receive  conjoint  degrees 


This  spring,  for  the  first  time,  students 
graduating  from  the  theological  colleges 
will  receive  conjoint  degrees  in  the  name 
of  their  college  and  U of  T,  as  a result  of 
a contract  between  the  University  and  the 
Toronto  School  of  Theology  (TST) 
signed  in  February. 

Conjoint  is  the  key  word.  As 
Chancellor  Arthur  Moore  described  the 
contract  at  the  signing  ceremony : “It  does 
not  merge  the  theological  institutions 
with  the  University  or  any  of  its  faculties, 
but  it  does  mean  that  the  University  will 


share  in  the  conferring  of  degrees  and 
will  have  a place  in  the  councils  and 
committees  of  TST.” 

The  Toronto  School  of  Theology  is 
made  up  of  Emmanuel,  Knox,  Trinity, 
Wycliffe,  St.  Michael’s  and  Regis 
Colleges  and  St.  Augustine’s  Seminary. 


Governing  Council  alumni  representatives 


Two  law  graduates,  Gerald  A.  Nash  and 
Jordan  G.  Sullivan,  have  been  elected  for 
three-year  terms  to  the  Governing 
Council  by  the  Alumni  College  of 
Electors. 

Gerald  Nash,  57,  (Trinity  4T4)  was 
called  to  the  bar  in  1 947  and  set  up 
practice  in  Welland,  where  he  is  a partner 


in  the  firm  Nash,  Tolmie,  Johnston,  and 
Marotta. 

Jordan  Sullivan,  40,  (St.  Michael’s  6T0) 
was  called  to  the  bar  in  1966  and  is  now 
vice-president  (finance)  of  Sullivan, 
Strong,  Scott,  Ltd.,  conveyor  manu- 
facturers. 
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